Employment Communication and Attitudes towards Social Issues

The aim of the research and the topic of this final paper is to determine whether the socio - economical
attitudes of individuals influence the relationship between employees and employers in an organization.
Approximately 30-40 employees will be interviewed in an organization where respondents will be
qguestioned about their attitudes towards the older or younger employees, towards persons belonging to
national minorities, attitudes towards religion, attitudes towards employees in lower or higher positions
within the organization, attitudes towards women or men, etc. Analyzing the data obtained, it will be
concluded whether the relationships between individuals differ depending on their attitudes, and
whether other employees treat the interviewed individual better, the same or worse than other
employees in the organization. Finally, a conclusion will be made as to what and how to make the
communication and relations between the members of the organization equal, regardless of the
differences noted. In the introduction, the topic of the final paper will be presented, the theoretical part
will explain the communication between employees in the organization, it covers communication process,
communication channels, types of business communications, the importace of team work, etc. Next, the
purpose of the research will be stated, which is to establish mutual relationships and communication
among employees in an organization, the results obtained will be interpreted and the conclusions will be
made based on results and summaries and interpretations. In the end, guidelines for further research will

be stated and recommended.



